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Version Date Author Description of Change Approved By 

1.0 2025-06-06 Ronny Karlsen  CEO 

2.0 2025-10-17 Ronny Karlsen Updated to combine 
Code of Conduct and 
Ethics. 

CEO 

 

 

1. Message from the CEO 
At Sentec AS, integrity, respect, and responsibility are at the heart of everything we do. These 

Code of Conduct and Ethical Guidelines define how we conduct business, treat people, and 

interact with our partners and the environment. Every employee, supplier, and business partner 

is expected to uphold these principles in daily work and decision-making. By following this Code, 

we ensure that Sentec continues to be a trusted and responsible partner. 

 

Øystein Gismervik 

Chief Executive Officer 

Sentec AS 

2. Purpose and Scope 
This Code of Conduct and Ethical Guidelines apply to all employees, management, contractors, 

and business partners of Sentec AS. It defines the ethical, social, and environmental standards 

we expect in our own operations and throughout our value chain. 

3. Human Rights and Labor Conditions 
We respect the UN Universal Declaration of Human Rights and the ILO Core Conventions. Child 

labor and forced labor are strictly prohibited in our operations and throughout our supply chain. 

All workers must receive fair wages, safe working conditions, and the right to organize freely. 

Discrimination based on gender, ethnicity, religion, sexual orientation, disability, or any other 

status is not tolerated. 

4. Business Ethics 
We comply with all applicable laws and regulations in the countries where we operate. 

Corruption, bribery, money laundering, and other financial crimes are not tolerated. We 

maintain transparent and verifiable financial management and reporting. Conflicts of interest 

must be avoided, and unethical conduct must be reported. 
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Fair Competition and Anti-Trust: We compete fairly and in compliance with competition and 

anti-trust laws. Price fixing, market sharing, or abuse of market position are strictly prohibited. 

Data Protection and Data Security: We handle personal and business data responsibly, ensuring 

confidentiality, integrity, and compliance with applicable data protection laws such as the GDPR. 

Information systems must be secured against unauthorized access, loss, or misuse. 

Intellectual Property: We respect the intellectual property rights of others and protect our own. 

Employees and partners must not use, copy, or disclose proprietary information without 

authorization. 

Counterfeit Parts and Product Integrity: We ensure that all products and components supplied 

or used by Sentec are authentic, traceable, and meet quality requirements. Counterfeit 

materials or components are strictly prohibited. 

Export Controls and Economic Sanctions: We comply with all applicable export control laws and 

international trade sanctions. Employees and suppliers must ensure that products, technology, 

or services are not supplied to restricted countries, entities, or individuals. 

5. Environment and Sustainability 
We actively work to reduce our environmental and climate impact in production, transportation, 

and distribution. We require our suppliers to adopt environmentally sound and energy-efficient 

practices. We strive to improve the durability, repairability, and recyclability of our products. We 

support the UN Sustainable Development Goals. 

6. Supply Chain and Business Partners 
All suppliers must sign and adhere to our Supplier Code of Conduct. We conduct regular audits 

and risk assessments at production sites and provide support to address non-compliance. We 

prioritize partners who demonstrate ethical and sustainable practices. 

7. Transparency and Accountability 
We report openly on our efforts related to ethical trade, climate, and social responsibility. We 

encourage internal and external whistleblowing and protect against retaliation. We comply with 

the Norwegian Transparency Act and other applicable regulations. 

Disclosure of Information: All external communications and disclosures must be accurate, 

complete, and truthful. Confidential business or customer information shall only be shared with 

proper authorization and in accordance with legal and contractual requirements. 
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8. Reporting Violations and Whistleblowing 
Employees and business partners are encouraged to report suspected breaches of this Code of 

Conduct or any unethical behavior. Reports can be made to a supervisor, the HR department, or 

directly to management. All reports will be handled confidentially and without risk of retaliation. 

9. Training and Continuous Improvement 
All employees must receive training in these ethical guidelines. Management is responsible for 

ensuring compliance and leading by example. The Code will be reviewed annually to ensure it 

reflects current laws, standards, and company values. 

10. Approval and Revision 
This Code of Conduct and Ethical Guidelines was approved by the CEO and will be reviewed 

annually. Any updates or revisions must be communicated to all employees and relevant 

business partners. 

 

 

mailto:post@sentec.no

